Gender Quotas Database

https://www.idea.int/data-tools/data/gender-quotas/quotas 

An increasing number of countries are currently introducing various types of gender quotas for public elections: In fact, half of the countries of the world today use some type of electoral quota for their parliament.
This website reveals that the use of electoral gender quotas is much more widespread than is commonly held.
Given the slow speed by which the number of women in politics is growing, there are increased calls for more efficient methods reach a gender balance in political institutions. Quotas present one such mechanism. The introduction of quota systems for women represents a qualitative jump into a policy of exact goals and means. Because of its relative efficiency, the hope for a dramatic increase in women's representation by using this system is strong. At the same time quotas raise serious questions and, in some cases, strong resistance. What are quotas and in what way can quotas contribute to the political empowerment of women? Are electoral gender quotas a violation of the principles of liberal democracy? Or are gender quotas in fact a contribution to processes of democratization, since quotas ensure the inclusion of women into political assemblies, and furthermore, because electoral gender quotas at best open up "the secret garden of nominations" by making the recruitment process more transparent and formalized. It is important to note that there are many different types of quota systems, and that a quota system that does not match the electoral system in the country may be merely symbolic.

Atlas of Electoral Gender Quotas 
https://www.idea.int/sites/default/files/publications/atlas-of-electoral-gender-quotas.pdf 
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Electoral gender quotas – a major electoral reform 
Gender quotas are numerical targets that stipulate the number or percentage of women that must be included in a candidate list or the number of seats to be allocated to women in a legislature. They aim to reverse discrimination in law and practice and to level the playing field for women and men in politics. Gender quotas, as they mostly regulate political parties’ actions, underscore the notion of political parties as the ‘gatekeepers’ through which citizens pursue opportunities for political leadership (Dahlerup 2006). Therefore quotas play a critical role in providing meaningful and effective opportunities for female party members to access elected public offices. To date, gender quotas have proved to be the single most effective tool for ‘fast-tracking’ women’s representation in elected bodies of government. It is, however, important to note that as an extensive body of research in this field suggests, quotas may have a differential impact in different contexts and in different electoral systems and may take longer than a single electoral cycle to produce the desired impact. Furthermore, electoral gender quotas do not remove all structural, institutional and societal barriers for women in politics, and need to be complemented by other measures designed to level the playing field for women. 
There are three key types of gender quotas in politics: 
1. Legislated candidate quotas – These quotas regulate the gender composition of the candidate lists and are binding by law for all political parties in the election; they are mandated either through national constitutions or by electoral legislation. 
2. Legislated ‘reserved seats’ – These measures regulate by law the gender composition of elected bodies, by reserving a certain number or percentage of seats for women members, implemented through special electoral procedures; they are mandated either through national constitutions or by electoral legislation. 
3. Party quotas (also called voluntary party quotas) – These quotas are adopted by individual parties for their own candidate lists, and are usually enshrined in party statutes and rules. 
All key types of gender quotas are increasingly used around the world to promote women’s political participation and representation. To date, some 118 countries and territories— more than half of all—use some type of gender quota for an elected office. Based on the information presented in this Atlas, 60 countries and territories/special areas around the world use legislated candidate quotas (which may be used in conjunction with reserved seats or voluntary party quotas), 36 countries and territories/special areas use the system of reserved seats (few of which also use legislated candidate quotas as well) and in 37 countries and territories at least one political party represented in parliament uses a voluntary party quota (countries with both, legislated candidate quotas for national legislatures and voluntary party quotas are excluded from this number). Please see Annex A for a full list of countries in these three categories. The lists presented there include countries with legislated candidate quotas, reserved seats and voluntary party quotas for the composition of lower or upper houses or both, and/or sub-national elected bodies.  P. 16
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Figure 1: Number of women in parliaments, 2003 and 2013 regional averages
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